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Abstract

Background: Inclusive employment offers advantages for both employers and individuals with intellectual disabilities.
However, high unemployment rates persist for people with intellectual disabilities, underscoring the need for alternative
approaches. Customized employment (CE) has emerged as a promising strategy by tailoring job opportunities to align
with individual strengths and employer requirements.

Objective: This review answers the question, “What does the literature say about the use of customized employment
practices to facilitate paid employment for people with intellectual disabilities?”

Methods: We conducted a scoping review of the literature. Eight databases were searched, including APA Psyclinfo,
Medline, CINAHL, Scopus, Web of Science, Business Source Ultimate, Social Services Abstracts and Social Science
Abstracts.

Results: Fifty-seven articles were deemed relevant to the research question, revealing clear trends and key characteris-
tics of CE. The literature suggests that CE can lead to improved employment outcomes, greater self-determination and
independence, and increased employer satisfaction. However, lack of evaluative measures has led to inconsistencies in
delivery and quality of support. CE practices may demand more time and higher costs compared to other types of sup-
ported employment.

Conclusions: When implemented effectively, CE practices can be a valuable method for supporting individuals with
intellectual disabilities in securing inclusive employment.
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designed to promote CIE for people with intellectual dis-
abilities (Callahan et al., 2011; Christianson-Barker et al.,
2025; Dispenza, 2021; Taylor et al., 2021). With legislative
support and funding, programmatic efforts to support CIE
have demonstrated promising results (Beyer et al., 2016;
Harker & Desenberg-Wines, 2017; Inge et al.,, 2024),
namely programs centered on the tenants of supported
employment (SE).

SE first emerged in the 1980s as an alternative to shel-
tered work and day programming (Riesen et al., 2023c).
Predicated on the belief that individuals with intellectual
disabilities can “with availability of adequate support ser-
vices, maintain competitive employment in the community
in an environment where they interact with employes who
are not disabled” (Rosenthal et al., 2012, p. 74). The
model moves away from pre-vocational training and prep-
aration and instead supports a “place-then-train” model
(Rosenthal et al., 2012). With economic and social justice
concerns driving the push for CIE outcomes, alongside
the initial success of the SE model, the Employment First
movement and related legislation has gained momentum
in the United States (Ouimette & Rammler, 2017).

Despite these efforts and early success, the focus has not
translated into extensive adoption of CIE programming and
practices, with the number of people with intellectual dis-
abilities engaged in CIE remaining low (Remund et al.,
2022; Riesen & Morgan, 2018; Taylor et al., 2021).
Identifying a troubling trend, Butterworth et al. (2014)
noted a 6.2% decline in CIE for people with intellectual
and developmental disabilities engaged in day programming.
Callahan et al. (2011) discusses this regression in progress,
noting that policy and sector leaders may have underesti-
mated “the strength of the traditional service system,
limited incentives for agencies and systems to change,” and
“the attitudes of employers and conflicting policies and
values within the systems associated with employment of
persons with disabilities” (Callahan et al., 2011, p. 163).
This holds true in Canada, where sheltered work persists,
sometimes within organizations providing both sheltered
work and SE programming (Institute for Research and
Development on Inclusion and Society, 2021).

Responding to this persistent inequity, customized
employment (CE) was created as a strategy to support indi-
viduals who were unsuccessful in SE programming seeking
“readymade” jobs but were capable of work when jobs are
customized around skills, strengths, and support needs
(Pickens & Dymond, 2022; Wehman et al., 2018). As a sub-
category of SE, CE (defined more below) has emerged as a
promising practice to support people with intellectual disabil-
ities towards CIE (Inge et al., 2018; Kim et al., 2024; Riesen
et al., 2015; 2023c). While CE strategies have been in use for
several decades, confusion around defined best practices and
clear evaluative measures have resulted in a limited under-
standing of CE’s potential in supporting CIE of people
with intellectual disabilities (Smith et al., 2015).

In Canada, SE and CE programs have been delivered in a
patchwork of practices across the country, with both federal
and provincial programs seeking to encourage CIE. For
example, the national, federally funded Ready, Willing
and Able program has led to more than 4000 CIE opportun-
ities for people with intellectual disabilities and autism since
its start in 2014 (Employment and Social Development
Canada, 2024). On a provincial level, provinces across
Canada have developed various ways of addressing employ-
ment support gaps. For instance, British Columbia’s
WorkBC Customized Employment stream seeks to provide
one stop supported and customized employment services to
people with intellectual disabilities (Government of British
Columbia, 2024). In addition, many community living agen-
cies and non-profit organizations provide specialized
employment programming. Although CE practices are
woven into many of these initiatives across Canada, they
are not always explicitly identified, leaving the lack of
clarity noted by Smith et al., 2015 exasperated by the frag-
mented landscape of federal and provincial funding and
policy frameworks.

Given this lack of defined practice, this broad scoping
review answers the question, “What does the literature
say about the use of customized employment practices to
facilitate paid employment for people with intellectual dis-
abilities?” Previous comparable reviews, such as Riesen
et al. (2023c), focused on articles with “a clearly stated
research question or objective related to customized
employment, and a summary of qualitative and/or quantita-
tive data regarding customized employment outcomes and/
or procedures,” (p. 31). Instead, this scoping review seeks to
broadly identify CE practices across studies that included
information relevant to our research question, CE did not
have to be the sole focus of the study, instead seeking to
identify CE practices taken up under the broader SE
umbrella. Four key objectives guided the review: 1)
Identify defining tenants of customized employment, 2)
Identify if and how customized employment practices
improve access to paid employment for people with intel-
lectual disabilities, 3) Identify known barriers to using cus-
tomized employment approaches, and 4) Identify how
customized employment practices have been implemented
in Canada compared to other jurisdictions.

Methods

Given the nature of the review question, scoping review
methods were identified as the best fit (Peters et al.,
2020). Scoping review methods can be helpful when the
objective is to map the breadth and depth of literature on
a topic, especially where concepts are complex or heteroge-
neous (Arksey & O’Malley, 2005; Levac et al., 2010).
Further, scoping reviews are particularly useful for clarify-
ing definitions and conceptual boundaries in emerging
fields, which can inform future research agendas or policy
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Table |I. CE Scoping Review Inclusion Criteria.

Criteria Inclusion Exclusion
Year of Source  2010-2024 2009 and prior
Language of English Non-English documents

Source
Type of Source  Peer reviewed

published articles

Grey lit, Book chapters
Theses/dissertations
Conference
presentations
(abstracts and
proceedings)

“Customized Customized Vocational rehabilitation
Employment” employment or and supported
components of employment
customized practices that do not
employment include customized
practices employment
“Intellectual Intellectual disability Pan disability where
Disabilities” or multiple intellectual disability
disabilities is not hamed, all
including other disability types
intellectual
“Competitive Paid employment in  Unpaid work,
Integrated an integrated volunteerism,
Employment” setting alongside sheltered
non-disabled employment,
peers. vocational training

and pre-employment
programs

developments (Peters et al., 2020). The PRISMA Scoping
Review (PRISMA-ScR) and PRISMA for Searching
(PRISMA-S) extensions were both used to guarantee accur-
ate reporting of methods and analyses (Rethlefsen et al.,
2021; Tricco et al., 2018). The research question and proto-
col were vetted amongst the team, with consultation from
AL, the university’s research librarian, on the design of
the search strategy, search terminology, and databases
used. Two related reviews (Riesen et al., 2015; Riesen
et al., 2023c) were evaluated to refine the search strategy.
The inclusion criteria are detailed in Table 1.

The search was conducted on eight databases including
APA PsycInfo, Medline, CINAHL, Scopus, Web of
Science, Business Source Ultimate, Social Services
Abstracts and Social Science Abstracts. A search strategy
is detailed in Table 2. The returned studies were exported
into a cloud-based research tool called Covidence for
review. Given the range of terms used to describe
“Competitive Integrated Employment”, the team decided
it was best to screen for this criterion in the full-text
phase of the review. To reduce bias and ensure the inclusion
criteria was followed, three reviewers JCB, AF, RM com-
pleted the title and abstract screening, while JCB and AF
completed the full text review. If there was a conflict in

reviewer assessment, the lead reviewer screened the
article again and decided on its relevance. JCB and AF
extracted the data of studies meeting the inclusion criteria
using a template prepared by JCB. JCB then reviewed
each extraction to ensure consensus. The remaining
included studies were then analyzed to better understand
their characteristics. Quality appraisal was not conducted
for the included studies, as it is considered an optional com-
ponent in scoping review methodology according to the
PRISMA-ScR guidelines (Tricco et al., 2018). This deci-
sion aligns with the broad and exploratory nature of the
research question, which aimed to map the existing litera-
ture rather than assess the effectiveness or rigor of specific
interventions. NVivo, a qualitative research program, was
used to analyze and extract qualitative findings. Each
article was coded by JCB to explore and identify connecting
points of interest. Emerging results were shared, discussed
and refined with the full research team.

Results

The search returned 993 studies, with one additional study
added in following citation review. Of these, 194 duplicates
were removed, and 800 were reviewed against title and
abstract. Following the title and abstract screening, 213
studies were assessed for full-text review, with 57 identified
as relevant to the research question, analysed below in the
included literature. The search PRISMA chart is included
as Figure 1.

It should be noted, given the comparability to the Riesen
et al. (2023c) literature review “An updated review of the
customized employment literature,” that our review
returned a larger quantity and had some differences in
included studies. As noted above, Riesen et al. (2023c)
focused on articles with a stated research question related
to customized employment. Our study instead included arti-
cles that provided information on customized employment
practices, customized employment did not have to be the
sole focus of the study. In addition, our study was
focused on the inclusion of people with intellectual disabil-
ities in CE practices, several of the included studies in
Riesen et al. (2023c) did not specifically include people
with intellectual disabilities.

Characteristics of Included Studies

Of the 57 included studies, the large majority originated
from the United States (84%). Surprisingly, only one
study was included from Canada (Ho et al., 2022). Given
the known use of CE practices across Canada, this result
was not expected. This will be explored more below.
Another interesting finding regarding the origin of included
studies, 40% (n = 23) of authors are affiliated with two uni-
versities: Virginia Commonwealth University (n=13) and
Utah State University (n=10). This emphasises the
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Table 2. Customized Employment Lit Review Search Strategy.

Date of
Database Search Search String

Limiters

No. of
Results

CINAHL 6/19/ (“custom* employ*” OR “custom* work*” OR
Complete 2024 “custom* job*” OR “custom* role” OR “job
development®” OR “job carving*” OR “job
creation”) AND (“intellectual disab*” OR
“intellectually disab*” OR ““developmental disab*”
OR “developmentally disab*” OR “intellectual and
developmental disab*” OR “developmental delay”
OR “developmentally delay*” OR “IDD” OR
“intellectual limit*” OR “intellectually limit*” OR
“complex needs” OR “complex support needs”
OR “complex health needs” OR “special needs”
OR “extra support needs” OR “mental disab*”
OR “mentally disab*” OR “mentally handicap™”’
OR “mental handicap*” OR autis* OR
neurodivers* OR neurodevelopmental* OR
“learning disab*” OR “learning difficult®” OR
“learning disorder” OR “cognitive disab*” OR
“cognitive impair*”’ OR “multiple disab*” OR
“multiple handicap™”)
Medline 6/19/ (“custom* employ*” OR “custom™ work*” OR
(EBSCO) 2024 “custom* job*” OR “custom* role” OR “job
development*”’ OR “job carving*” OR “job
creation”) AND (“intellectual disab*” OR
“intellectually disab*”” OR “developmental disab*”
OR “developmentally disab*” OR “intellectual and
developmental disab*” OR “developmental delay”
OR “developmentally delay*” OR “IDD” OR
“intellectual limit*” OR “intellectually limit*” OR
“complex needs” OR “complex support needs”
OR “complex health needs” OR “special needs”
OR “extra support needs” OR “mental disab*”
OR “mentally disab*” OR “mentally handicap™”’
OR “mental handicap*” OR autis* OR
neurodivers* OR neurodevelopmental* OR
“learning disab*” OR “learning difficult®” OR
“learning disorder” OR “cognitive disab*” OR
“cognitive impair*” OR “multiple disab*” OR
“multiple handicap™”)
PsychInfo 6/19/ (“custom* employ*” OR “custom* work*” OR
2024 “custom* job*” OR “custom* role” OR “job
development™” OR “job carving*” OR “job
creation”) AND (“intellectual disab*” OR
“intellectually disab*” OR “developmental disab*”
OR “developmentally disab*” OR “intellectual and
developmental disab*” OR “developmental delay”
OR “developmentally delay*” OR “IDD” OR
“intellectual limit*” OR “intellectually limit*” OR
“complex needs” OR “complex support needs”
OR “complex health needs” OR “special needs”
OR “extra support needs” OR “mental disab*”’
OR “mentally disab*” OR “mentally handicap*”’
OR “mental handicap*”’ OR autis* OR
neurodivers* OR neurodevelopmental* OR
“learning disab*” OR “learning difficult*” OR
“learning disorder” OR “cognitive disab*” OR

Limiters - Publication Date:
20100101-20240731; English
Language; Peer Reviewed

Limiters - Publication Date:
20100101-2024063 |; Language:
English; Peer Reviewed

Limiters - Scholarly (Peer Reviewed)
Journals; Publication Date:
20100101-2024063 |

34

28

(continued)
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Table 2. Continued.

Date of
Database Search

Search String

Limiters

No. of
Results

Web of Science 6/19/
Core 2024
Collection

SCOPUS 6/19/
2024

Social Service 6/19/
Abstracts 2024

“cognitive impair*” OR “multiple disab*” OR
“multiple handicap*”)

(“custom* employ*” OR “custom* work*” OR

“custom* job*” OR “custom* role” OR “job
development®” OR “job carving*” OR “job
creation”) AND (“intellectual disab®” OR
“intellectually disab*” OR “developmental disab*”
OR “developmentally disab*” OR “intellectual and
developmental disab*” OR “developmental delay”
OR “developmentally delay*” OR “IDD” OR
“intellectual limit*” OR “intellectually limit*” OR
“complex needs” OR “complex support needs”
OR “complex health needs” OR “special needs”
OR *“extra support needs” OR “mental disab*”
OR “mentally disab*” OR “mentally handicap*”’
OR “mental handicap*”’ OR autis* OR
neurodivers* OR neurodevelopmental* OR
“learning disab*” OR “learning difficult*” OR
“learning disorder” OR “cognitive disab*” OR
“cognitive impair*” OR “multiple disab*” OR
“multiple handicap™”)

(“custom* employ*” OR “custom* work*” OR

“custom* job*” OR “custom* role” OR “job
development®’ OR “job carving*” OR “job
creation”) AND (“intellectual disab®” OR
“intellectually disab*” OR “developmental disab*”
OR “developmentally disab*” OR “intellectual and
developmental disab®” OR “developmental delay”
OR “developmentally delay*” OR “IDD” OR
“intellectual limit*” OR “intellectually limit*” OR
“complex needs” OR “complex support needs”
OR “complex health needs” OR “special needs”
OR “extra support needs” OR “mental disab*”
OR “mentally disab*” OR “mentally handicap™*”’
OR “mental handicap*” OR autis* OR
neurodivers* OR neurodevelopmental* OR
“learning disab®”’ OR “learning difficult” OR
“learning disorder” OR “cognitive disab®” OR
“cognitive impair*” OR “multiple disab*” OR
“multiple handicap*”)

(“custom* employ*” OR “custom* work*” OR

“custom* job*” OR “custom™* role” OR “job
development®”’ OR “job carving*” OR “job
creation”) AND (“intellectual disab*” OR
“intellectually disab*” OR “developmental disab*”
OR “developmentally disab*” OR “intellectual and
developmental disab*” OR “developmental delay”
OR “developmentally delay*” OR “IDD” OR
“intellectual limit*” OR “intellectually limit*” OR
“complex needs” OR “complex support needs”
OR “complex health needs” OR “special needs”
OR *“extra support needs” OR “mental disab*”
OR “mentally disab*” OR “mentally handicap™”’
OR “mental handicap*” OR autis* OR
neurodivers* OR neurodevelopmental* OR
“learning disab*” OR “learning difficult®™” OR

| Timespan: 2010-01-01 to 2024-12-31
(Index Date)

All fields
Language: English
Range: 2010-2024

Additional limits - Date: From January
2010 to June 2024; Language: English

55

765

37

(continued)
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Table 2. Continued.

Date of

Database Search Search String

No. of
Limiters Results

Social Science

Abstracts

6/19/

2024

Business Source  6/19/

Ultimate

2024

“learning disorder” OR “cognitive disab*” OR
“cognitive impair*”’ OR “multiple disab®” OR
“multiple handicap™”)

(“custom* employ*” OR “custom* work*” OR
“custom* job*” OR “custom* role” OR “job
development™” OR “job carving*” OR “job
creation”) AND (“intellectual disab*” OR
“intellectually disab*”” OR “developmental disab*”
OR “developmentally disab*” OR “intellectual and
developmental disab*” OR “developmental delay”
OR “developmentally delay*” OR “IDD” OR
“intellectual limit*” OR “intellectually limit*” OR
“complex needs” OR “complex support needs”
OR “complex health needs” OR “special needs”
OR “extra support needs” OR “mental disab*”
OR “mentally disab*” OR “mentally handicap™”’
OR “mental handicap*” OR autis* OR
neurodivers* OR neurodevelopmental* OR
“learning disab®” OR “learning difficult” OR
“learning disorder” OR “cognitive disab*” OR
“cognitive impair*” OR “multiple disab*” OR
“multiple handicap™”)

(“custom* employ*” OR “custom* work*” OR
“custom* job*” OR “custom* role” OR “job
development®” OR “job carving*” OR “job
creation”) AND (“intellectual disab*” OR
“intellectually disab*” OR “developmental disab*”
OR “developmentally disab*” OR “intellectual and
developmental disab*” OR “developmental delay”
OR “developmentally delay*” OR “IDD” OR
“intellectual limit*” OR “intellectually limit*” OR
“complex needs” OR “complex support needs”
OR “complex health needs” OR “special needs”
OR *“extra support needs” OR “mental disab*”
OR “mentally disab*” OR “mentally handicap™*”’

Limiters
Peer Reviewed
Publication Date:
20100101-20240631
Language: English

55

OR “mental handicap*”’ OR autis* OR
neurodivers* OR neurodevelopmental* OR
“learning disab*” OR “learning difficult®” OR
“learning disorder” OR “cognitive disab*” OR
“cognitive impair*” OR “multiple disab*” OR

“multiple handicap™”)

concentration of expertise and research efforts within these
institutions, indicating that they may play a significant role
in advancing knowledge in CE and the broader SE sector.

Regarding methods and types of studies included, most
used qualitative (n=20) or mixed methods (n=14) with
an increase of quantitative studies (n=11) in recent years,
with eight of the eleven published in the last five years.
Additionally, this review incorporates insights on CE prac-
tices from twelve comparable literature reviews, some of
which directly address CE while others offer relevant infor-
mation from related perspectives and topics. Table 3
includes the full list of included literature, their key charac-
teristics, and summary of the study objective.

Defining Customized Employment

As noted in the introduction, CE evolved as a subset of SE
programming. Callahan et al. (2011) discusses the origin of
CE:

Throughout the 1990’s this approach was referred to unoffi-
cially as “individualized supported employment” in that the
demands, and the barriers they created, of open jobs were
by-passed through an intentional process that sought to identify
specific needs and benefits rather than job openings. These
efforts were to provide the foundation for the concept of custo-
mized employment that emerged from the newly formed Office



Christianson-Barker et al.

§ Studies included in review
= (n=57)

©

£

[ Identification of studies via databases and registers
M) _
Studies identified (n = 993)
Scopus (n = 765)
S Social Science Abstracts (n = 55) E;Z%ﬁi re(rr?(iv;e g 4[))efore
.‘3 WehighSeience (n'=59) Du Iicgtes removed manuall
é Social Services Abstracts (n = 37) N ( 25) y
= CINAHL (n = 34) Duplicates removed by Covidence
c PsycINFO (n = 28) - 189
o MEDLINE (n = 17) (n=189)
= Business Source Ultimate (n = 2)
— Other Studies identified (n = 1)
Citation Review (n = 1)
'
Title/Abstract screening of Studies excluded
studies > (n = 586)
(n = 800)
. '
=
- Studies sought for retrieval Studies not retrieved
(7 —>
o (n=214) =1
®
A4
Full-text screening of retrieved
studies | Studies excluded (n = 156)
(n=213) Segregated Work (n = 1)

Not Peer Reviewed (n =29)

Does Not Include IDs (n = 9)

Does Not Include Paid Work (n = 3)
Does Not Include CE (n = 69)

Low Relevance Question (n = 43)
Other (n = 2)

Figure |. PRISMA Chart for Customized Employment Lit Review.

of Disability Employment Policy (ODEP) within the US
Department of Labor in 2001. (p. 166)

Callahan et al. (2011) further notes that these early adap-
tions led to a new understanding of employment and how
supported employment professionals identify opportunity,
with CE extending “beyond traditional job carving and
restructuring and establish(ing) a fundamentally new

conceptualization of the employment relationship”
(p. 166). As practice progressed, specifically in the US
context, government policy sought to define its use. Inge
et al. (2018) shares:

Customized employment was initially defined in the Federal
Register as a blending of services and supports and may
include — job development or restructuring strategies that



Journal of Vocational Rehabilitation 0(0)

(panunuo>)
paziwoasnd 3edijdad 03 asn ued sapuage ey Apnis dnoug sndoj e jo synsad sy :@dndead
aAneyEend) uondLdsap paseq-yoJeasad e jo JuswdopAasp ays uidag S9JEIG PAJIUM  PISEq-9DUSPIAS UE sk Judwdojdws paziwolsnd Suluyeg  810T "3 ‘8u]
sanl|iqesip Yyam ajdoad
Joj Juswiojdwa w.s1-8uo| Jo} SUOIIPUOD BY) 3IBAID
ued ey ‘(S[eap-1) SIUSWIZUB.IIE SJOM DIIBIDUASOIpI san|iqesip
aAnElENY)  palenodau-aAneIuasaddad ‘ssadoud aanoeoud e sauojdxgy epeueD) yam a1doad Joy sjeap-1 pazenodau-aaneiuasauday  770T ' oH
suonnjos 37 apiroad o) AJessadau Juswhojdwa
$O[IS14910BIBYD JIYIO pUE SANI|IGE ‘S|[Dfs ‘D3pajmoud| paziwolsnd .oy [apow Aduaradwod v :sqol
aAn®IENd ay3 Suidpoquwis jppow Aduanadwod 37 & dojpasq S9J'IS PAJIUM  SZIWOISND 03 Papaau sapuaIadwod oyl 3ulpuelsispun €107 [ “AoAaeH
adil Ysim sjenplAipul 4oy sawod3no juswiojdwa oy
SPOYId Suipes| sai8a3e.a3s 9AREIOqR[|0D 33 pue JudwAojdw]
paxily ui sdiysuaulied Joj ssaulpeay emo| sadojdxg sa1e1g paun JuswAo|dw3 pare.Salu| Joj uonIeoD) BMO| /0T ‘g YdIeH
MBIIADY (3S) auswAojdws parioddns pue uoneziiofep sanl|iqesi 3uedIusIS ISOl| Y Yum
24njeJa)r] 9]0y [BID0S JO s3UBWRJR £)] a4o|dxa pue Ajuap| sa)eI§ paIun 9|doay jo 3uswiojdwy pue uoneziioeA 3|0y [BIP0S  §]0T D ‘Buiwsly4
juswAdojdwa paziwoisnd pue
|Izeag ul s esip yaim ajdoad ur uonedidpaed sdiysaonuaudde yanok ysnoays |izeag ui sanijigesip d ‘sen3lipoy
aAnElEnd 92JOpP[IOM MO]| ssaJppe 03 Yoeoudde ue sjuasa.yg Jizeag :9Y3QO  Yum suostad Suowre sawodino addopiom Suiroadw| €107 sojues sop
AMd YIm suonuaasul Juswdojaasp
J932JBD Ul 3sn 0} duomawely e se (] gS) AJoay
M3IADY UONEBUIW.IAIDP-J|9S JO MIIAIAO Ue dplaodd ‘QAAd 10} (aAnd) seniigesiq
94NJeJI)IT  SJ3lJJBQq PUE SJOIEII[1DB) JUSWAO[SASP JS3JED JO MIIASY S9JEIS PAAUUM  YIAA SUOSIR Jo Juswdojpas(] Jaaue) ays Suiamodwy 70T 4 ‘ezuadsig
(sgAAd) senijigesip yaim suosaad
SPOYId Jo juswkojdwa a3 Joy sme| Ainba juswdojdwa 1|4y Joqge ayr ul sadudjjeyd) pue saniunlioddo L
PoXil  JO JUSWSJ0JUS Y3 JO UONENIIS JUSLIND SYI Sulwex] pue|lRYy] JOYIO  :PUEB|iEY] Ul SANIjIgesI YIM suosudd Joj juswdoldwy  |Zo7  ‘©9ABIUBMNSNEIYD)
saonoedd 3uisiwoud pue s3uiwod-1a0ys
‘spuaJy 3uljrelap sanijiqesip JuedyIusis Yum suosaad aAnDadsoalad vy :sanijiqesip uedyiudis
aAnElEend Joj Juswiojdwa jo suaeak Aauamy Jo aAndadsoaroy s9)eIg paun Yam suosaad Joj Juswhojdwa jo saeak uam| | 10T ‘W ‘Ueye|eD
S91I|IqESIP [BN123)|93Ul YIIM 308 AS3 Moy, senl|iqesip [emds|[Saul
aAn®lEend)  sJdnauaidaslus [e1dos Jo sadualiadxe syl jo uonelojdxy sa1e1g paun Y3M sanauauadaaaus [B1D0S J0j JuswadeuBW SAISNPU] 70T > ‘IlPMP[ED
‘3D jo sednoeud
SPOYIdI paseq-95uspiAs Jo uoneausws|dwi Supueyus juaw/ojdw3 paziwoisny) pue parioddng
paxil  jo sedoy aya ul susuonndedd 3D wo.) uondS||od TR ss1'IS paliun uswR|dw| 03 syueyjnsuo?) Juswiojdwy Suntoddng  €70T [ ‘yraomasning
san|iqesIp JUedIuSIS YlIm S[ENPIAIpUI sonI|iqesip [en3d9][93ul 3uedLIUSIS YIIM
aAnelEnd)  Joj A3a3e.3s SISA[RUE [|D]S dJOM pajeasalul ue sauipnQ S9JEIG PAAUUM  SIDJJOM Joj A3a1e.43S SIsA[U ||D|S dJom paeaSajul uy 90T 1 ‘umoug
UONUIAJIIIU| PUE UO[IUSIDY JudWAo|dwg JOo MaIADY
spoyis|y ‘ASVY Y3IM S[ENPIAIPUL JO S91E. 9A29dso.a19y  :$5922n§ 3uswiAojdwy wus) -8uo
PaXil] UONU333J SUIWIISP O} SPJOII JO MIIAI dANDIdsOIDY s)EIg paaiun  SulAsIydy JapJosig wna3dadg wsnny yum sakoidwy  810T A ‘jooug
'sa383g pajun Ay uyum (aa)
M3IADY sanl|iqesip [eIuawdojaAsp pue [Bn3d3|[33Ul YIIM Snpe MB3IADU 2UNJeIR]| \ sanljiqesip [eauswdojoAsp pue
aumeJar] 10} s2W02IN0 JusWAO|dWD Yl UO MIIASJ 4NJEIIIT S91E1S PalUM  [EMIDD|[SIUI Y3IM S[ENPIAIPUI Joj sawonno Juswioldwy  0Z0T ‘H Ojewy
ugisaq Apnmag Apmig jo wiy uidluo spiL Jesp Joyiny Isdi4

*9JMIBISIIT POPNAU| JO SonIsLIIdRIRYD € dqeL



Christianson-Barker et al.

(panunuo>)
juswAojdwa
paziwoisnd pue parioddns jo uonejuswsa|duwi
9y) 9ZI[ensIA sJ23BUBW pUE SIUE)NSUOD
spoyis|y juswkojdws djay o1 paudisap |00 & ‘Ydeo)-S3 SSWO2INO pUE $32IAJSS Alljenb usAlep
paxiy 0 10|1d sweaSoud Juswiojdws sulu jo synsay sa1e1§ paaiun 031 eyep SuiSeaaAs| sueynsuod Juswdojdwa Sunuoddng  £707 'y ‘94013114
syueynsuod Juawiojdws uo 3uiuren
aAneInuend JuswAo|dwa-pazIWoIsNd JO SSAUSANDIAYS dYd 1S9 saeIg padIun saonoe.d Juswdojeasp qol jo uoneuswsjdw|  7|0T "y ‘aJolBi
SJ4om aJedp|iyd> ul pakojdwa Ajiqesip uede[ Ul JOAA JedP|IYD Ul ANjiqesi [en3d3)||93u|
aAnElEnd [en323)|23ul Ue ym uosJad e jo ased ay) az[euy uede[ :uaynQ YIIM UOSJI3 © jo Judwihojdwg a3 uo Apmig aseDd  0Z0T "y ‘edeqaely
Ajleay10ads Ajiqesip [en1dafj@aul yum ajdoad
MIIADY pue Ajjessuag sanijiqesip yam sjdoad jo juswiojdws Aj|iqesip [en3d3)j9ul
aJnje.a1] uo saAndadsuad Jskojdws Auesodwaluod suiwexy S9JEI§ paIUN aAeYy oym d|doad yam suakojdws 3undsuuod |07 o ‘Buppan
14oday 92IAI9G 3SBD) UONE.ISIUIWPY 0207-210T
S92IAISS uonell|Iqeyay ‘S’ Y3 Suisn sisA[eue ue Apnmig 2Andadsouay Y :swe.adodd uonelljiqeysy
aAneInuend)  elA JuswAojdwa paziwoIsnd JO SSWOIINO Y3 dulWex] ss1'IS pallun [euonedoA 3815 Ul JuswAojdwy paziwolsnD) Jo s BEZOT [ wryy
UORUSAIRIUI SIY3 JO ash 1saysiy
S3Wod3IN0 pue 9Y3 YM sa1ouaSe UONEII|IGRYS. [BUOIIBIOA SIEIS JO
su.ai3ed 3d1AU9s JusWAo|dwd PaZIWOISND SUIWIDP BIEP | | 6 VSY JO SisA[eue uy uswiojdwa pajesdaiul
aAneInuend 01 0707~ 10T Wouy eep gN Jo sisAjeue aya puedxy sa1e1g paaun  dAnnadwod o1 Aemyied e se Juswiojdws paziwoisn)  qEzoT I fwary)
sapuade uonelljiqeya. 510308}
[EUOIIEDOA D1EIS UYSNOUY) SDIAISS J7) PAAISIA Pa31E[2J PUB SSWODINO IDIAJSS JO SIsA[euy :0Z0TAd
SPOYIRN OYM saN[IqesIP YIM INOA 93e-uonisue.) 4o} S.01de) - /10ZAd WeaSoud uonelljiqeya. [eUOIILIOA elS
PaXi| pa3e[aJ pue sawodno juswAojdwa ay saulwexy s91'1S paun ul yanoA age-uonisue Joj Jusawiojdws paziwoisn) 70T [ wiryy
sa2IAJas (3D) auswiojdw paziwoisnd
SpoYId|y BulAeda4 suadjas qol yaum Sunjiom (sDHYA) juswAojdws paziwoisnd ul ssado.ad AIsAodsIp a jo
Paxi SJOJ9SUNOD UONE}I|IqRYS. [BUOIIBDOA I)EIS JO ADAING S9JEIg paJluM  93p3|MOUy| SJO[RSUNOD UONE|IGEYS. [BUOIIEIOA 31815 70T "y ‘sauof
SPOYId uede[ uj sajuedwod a8Je| ul pakojldwa g| yum uede( ul sanijiqesIp [en1d3|j2ul
paxily s[enpIAIpul 1o} sanIARde Juswdojeasp qol s1e8nsaAu| uede[ :aypO Y3IM S[eNPIAIpUl Jo} sanIARDe JuswdoPAsp qof  0]0T DRI
sanljiqesip [e3uswdojaAsp sanl|iqesip [eauswdojaAsp
PUE [eN1D3[|93Ul YIIM YINOA a3e-uonisue.y pue [EMD3||91Ul YaIm YyinoA a3e uonisue.n
JO sa3em pue S9am Jad padIom sunoy ‘sawodINo Jo sawo23n0 JuswAio|dwa paje.daiul aannadwod
aAnEINUEND juswAojdwa ay3 uo 37 jo 1dedwi Y3 dujwex] sa|IS pAuUNn ay3 uo juswAiojdwa pazjwoisnd jo vedwidy]  $70T "y ‘@3u|
[ensn
se Juaweau) SulAl9dal asoyl o3 patedwod Ajiqesip sanijiqesiq [eauswdojpasg
auedyiudis ® yum dd| Yum YyanoA jo spaau uoddns PUE [BMD3||93U] YUAA YINoL jo dduspuadapu)
aAneInuend) aya uo Juswiojdwa paziwoisnd jo 1dedwi syl dulwex] ss3'IS paliun ay1 uo JuswAo|dwg paziwoisnd) Jo S129Y]  BETOT "3 ‘98u]
AJBAI[SP 3D1AIBS JD) JO SMIEIS JUBJIIND YD sJaplAoId
SPOYIRA 9qLI2sap 0} SAdIAJAS 3say) Juawa|dwi oym saapiroad juswojdwz Jo ASAING [BUONEN| B WO SINS9Y
PN uonel|iqeyad ‘g’ Supjse ASAINS dUIjUO JO SINSDY sa1e1§ pallun auswAojdw3 paziwoisny) Jo SIUBWI|F [ernuassy 3y  q€70T "y ‘@3u|
san||igesip uediudis
yum sjenpialpul Sunaoddns uaym juswdojdwa
ugissq Apnmag Apnig jo wiy uiduo apll  Jedp Joyny 3s.i4

‘panupuod) °g d|qeL



Journal of Vocational Rehabilitation 0(0)

10

(panunuo>)
Apmag ydjpQg v
juswdojaAap qol paziwolsnd Joy :saoadidse @ Aupepl4 auswdojpasq qof paziwoisny
sAneInuend) 9eds Aopy & a1eplea o1 dais sl sYr 9q o1 paudissqg s91e15 paaun BuipJeday s1iadx3g 3uowy snsussuo)) 3uipjing  |Z0T )| ‘uasary
aeas Ajapy
spoyIs|y AJ42A02sIp ® Jo s1ousl 9|qeadedde Jou pue s|qeidadde s11adxa Suowe snsuasuod
paXily 9Je 9A31]9q s149dXd JBYM INOGE SNSUISUOD ]BIDUSD) sarelg pauun  Suidojeas( :Afaply A4aA0dsIp auswojdws paziwoisn) 0T )| ‘uasary
ssadoud
jusw/ojdwa paziwolsnd Y3 O} SJOIEI|ID’) pue sisAjeue dno.g
sAnrRIEnd sJaluueq Inoge suakojdws jo suondaduad aya Ajausp) sa1elg pallun)  shdoj  :udwAojdwa paziwolsnd jo smala Jakoldwy 80T °| ‘ussory
YoJeasau
MIIADY 94MmNj IO} SUCNHEPUSWIWIOIDI EW O3 puUE 3D Jo}
aunmeJa]  siseq [edridwsa pue [enideduod Suljuspun ayy Ajauap| sa)BIg paIun 9JNJEJAI| 3Y) JO MAIARL Y audwlodwis paziwolisnd  §|0T ‘| ‘uasary
020t
S9DIAISS D) pue 35 SUIAIRI8. S[ENPIAIPUI —/ 10T s4eaj [easl4 Joj ereq awomnnQ uswiojdwy
10} 21X 33 1B SSWO0IINO Y2 SUIWLISIBP 01 (] | 6-VSY) paziwoisny) pue paaioddng | |¢ uonensiuIwpy
aAneIUEND UOE.ISIUIWPY DDIAISS UONEII[IGeYSY JO SISAeuy s91e15 palun 92IAI9S UOnEI|IqeYDY B3 JO SIsA[eUY UY  qE€70T )| ‘ussery
auswo|dws paziwoisnd pue parioddns yoeoudde Suuren
juswia|dwi oym saydeod qol pue sisiferdads paJan vy :s1uoddns juswAo|dws jo uoisiaoad e JaAlRp
aAn®End JuswAoldws Joy aundnaas Sulure.ad aya 9qLIasaQq s91e15 paaun 01 sJaplroad uonelljiqeysd Alunwwod 3uledsdd 70T D ‘punwisy
s921AJ9s Juswiojdws urerqo
01 A11]IqesIp [BN1D9|[91Ul 49A3S UM SIUSpNIS Jo Alljiqe
oy 10edwi 9Aa1|9q sJaplroad sadIAISS UonEll|IqeYD. sadualiadxs pue
aAn®IEnd saoualuadxa pue s||pjs jo sadhy sya suiwexy $9181G PoAUM  S||YfS POPISN :9]35BD S92IAUSS Juswhojdws aya o1 sAeY  TZOT [ ‘suadpdig
JuswAojdwa paziwoisnd jo suesw
® se diysanausudaaius y3nouays sanijiqesip uediiusis
YIIM S[ENPIAIPUI 4O} SBARENIUI ISJ14 Juswojdw] jo PMOM 11 UBD MOH
aAnelend)  sjeod aya Supssw Ul ss922Ns s jold-uou auo saqlIIsag sa1e15 paaun 25414 swAojdw3 o1 suesw e se diysanausudanuy /0T ‘W ‘9nswIinQ
'sanI|IqesIp YIIMm suayas qol Joj a3pajmoun]
|nyasn 9)ea4d 01 9AJSs ued siioddns Juswojdws
MIIADY MOY S3SSNJSIP PUEB JUSWISSISSE dANREINUEND
sJumesar] 01 SAnBUJI|E SANEI[END € se Ausrodsiq saussad sa1e15 paun uoneaud adpajmouwy| se 1oddns auswihojdwy 10T [ ‘usug.0
uawadeld qol paziwoisnd
140ddns pue juswAojdws s10woud 01 sadIAIS
spoyialy 8uipreaq 01 yoeoudde s ouj ‘ussued) 3uiqldsap S9DIAIDS
PaXI| ‘s9ounosau Suipuny 3uipieaq o3 yseoudde sassnasiq s91e1g paau  Aep Joj Aep mau y :wed3odd JUIPLIOAA S, U] ‘UdDSURY]  §]0T '§ “Ayduanpy
swea1 HOY VIS 199load wo.y paAieda. swesn
spoyialy 14oddns pue ‘1is ssauisnq 3soy Y3 3e saJly ‘sudalul HDOYV3S 193load wouy paaedad 1uoddns pue ‘sauiy
paXily  HDYVAS 299odd Yyum uonoejsnes Jokojdwa sarenjea sa3e15 paNuN ‘susaul HOYV3IS 199loud yam uonoeysies uakojdwy  g10T 3 Y9N
Sumss [ooyds ydiy [ednd e 'sanl|IgesI(] S49A3S YIM S1uspnig [ooyds y3iH [edny
Ul S3NI|IQESIP SJ9AS IIM SIUSPNIS JO) PaJea.d 9q UEd Joy saniunlioddQ uswiodwy paziwoisny aeaud)
saneyend  seniumuoddo juswAoldws paziwoisnd eyl eaIsn||| sa3e1§ palun 01 dwieD) dUopA ue Buis) By Je19g B 03 ySIy syl 910T -1 ‘euljoly
ugisaq Apmg Apnmig jo wiy uiduo spy Jespy Joyiny 3sui4

‘penunuo) g dJqeL



Christianson-Barker et al.

(panunuo>)

Aadl Y3!M s[enplAlpul JOo sSWOdIN0
JuswAojdwa ayy s30woud YdIYMm SIDIAISS [BUOIIBIOA

Mmd1aaa Suidods 'y :sanijiqesip

MIIADY Jo sadA1 snolueA Jo sasAjeue dlwouod30.oeW [eauswdolaASp pUE [BN123||93Ul YAIM S[ENpIAIpUI
9J4NJEJDIT  PUE OJDIW IZISSYIUAS PUB SZA[BUE O) SEM MdIAS Suidodg S93EIS paIuUN Joj sad1AU9s Judwo|dws Jo sasA[eur 1JoURG-1SOD) | Z0T [ uojhep
Wia1sAs uonell|Iqeysy [BUONEIOA BpLIo|4 JO
:eg aya uyam paauswsjduwi seonsead auswAhojdws wWa1sAs uonell|Iqeys. [BUONBIOA S
aAn®IEnd PSZIWOISND 9ANEISIIUI JO MIIAISAO UE SPIAO.Y sa1e15 paun uiyaim seonoedd auswAhoidws paziwoisnd upeassau]  G|0OT 1 ‘yuws
(3D) auswhojdws paziwoisnd Joy sjodo304d
UoNUAAJIRIUI SSIDDV JO [eln uado | aseyd aya (SS3DDV) sed1AJas pazijerdads ysnoaya
sanelnuend)  jo uonewusws|dwi syl SulNp pauIES| SUOSSS| JUSSI.d s91e15 paaun uswAojdwa paziwoasnd ‘eAnnadwod SuIASIYdY  q6]0T 1 ‘yuws
31D s10wo.d 03 said:eaas 3D Jo uoisnpul SW91SAS UONEI|IqRYDY [BUONEBIOA UIYIAA
MBIADY ay1 Buipaedau YOI Jo suoisiaoad aya Sunuswsajdwi 12y AuniioddQ pue uoneAOUU| 9240PJIOAA SY3 JO
aJumeJal] Ul 92UEBPINS PUE S|O01 YIIM SWIISAS YA 9I€IS SpIAOI $93eI§ PalUM  SUOISIAOg Juswkojdwg paziwolsny) jo uoneuswadw] /10T L ‘yaws
s3umas juswojdwa pajes3ajul 01 uopew.IojsueI] >JOMBWEL} SANE[SISI|
Japiroad a10woud 01 udEIISPUN HIOM ueljesasny aya Suisn sqny Alunwwod jusawAioidwa
aAn®Eend)  wouy sduipuly pue a8ueyd Joj sUdALIP Ad1jod ay3 sujwexy eljeasny  uado o3 sesiidusiug Aljiqesiq ueleIsNy Suluonisued| 6| 0T d ‘yrws
9)E1S ISOMPI|] € Ul SIS [BUNJ 3343 Ul 33UBYD SWISAS
juswiojdws jo [spow e jo uonejuswa|dwi jo |[opow 23uey> paseq-AluNWWoD &
aAnelEnd)  sawodino AJeujwiRad pue JuswdojaAdp ayl s9qlIdsaQg saye1g paaun  jo sydedw :syuoddns yuswdojdws ui 93ueyd Sunowodd /10T 3 ‘uauSoys
dJom jo s1oadse ajdinjnw patsrod 1eyy
s134edu2unod 3|qe a1yl pue (SQAAd) SORI|IGeSIP Yam Auedwod auiddijiyd
aAneyEend) suosuad jo Ajiqeded ddom ay3 pasedwod pue passassy  saulddijiyd :Ly1Q e Ul sakojdwa AA Jo 3uawssasse Ayanonpoud v - 0Z0T Y ‘BASS
juswAhojdwa saANdads.Iad Japjoysyels
03 skemyzed 3uiSiawa pue paseq-adusapIAd Jo Apmg 1ydjpQq v :senijiqesiq [eauswdojpasq pue
aAnEINUEND) JUBJYIP SAY JO AIPIJEA [BI20S U2 SUlWEX] s91e1S palluM  [BMId9|[23uU] YIAA 9]doad Joj suonuaasanu] uswioldwy 70T D ‘Ileyas
Japuosip
MIIADY wn.ndads wsnne yam yanoA SulAjoAul ydJessad
sumes9r] ASY jo s10adse [BUONEIOA pUE [ED1Ul]D 32 dujwex] s91e15 palun Pa3e[a.-UoNISUE.] JO MIIARJ damiesall| Suidods v £70T 'S awiny
UISUODSIAA Ul SUIAI| SJSWINSUOD
BulAJas ss9004d YA Y3 JO [9AS] YDES 1B SI9p|oyels
Aq paynuapi se quawiojdwa paje.dalul o) sisAjeue dno.g sndoj Jo snsay
sAnEl[ENd)  SJolLJeq PUE SJOIEII|IDE) SUIWEXD O} SisA[eue 9AnEIeND sa3e1§ palun auswAojdwse paleaSsaul 0 sUSLLIE] pUE SU0IEM|DBY 7 |0T ' ‘leyrussoy
aonoeld paseq-aduapiA Ue se 37 3ulysijqelsa
MIIADY J0} SpOYyIsW 159q Y2 UO SUONHEBPUSWWIOIDI 2JmeJall|
sJumes9r] W 01 pue 3D uo aumessll| paysiignd aquseQg sa3e1§ paun JuswAojdws paziwoisnd sy Jo Ml parepdn uy  J€70T °| ‘ussory
ssa20.4d A4aA00sIp Apmg AJeuiwija.ay v [ APl A4aA0dsIq
aAneInUENd ay2 ul pade8us S[ENPIAIPUI 1O} SSWOJINO paulwex] so1e1g peuun  3uswiojdwg paziwoisn) a3 Jo ASusISUOD) [euUIRIU]  BETOT )| ‘uasary
> JoMaWE.)
jusw/ojdwa paziwoisnd e 3uisn Juswojdws sanl|iqesiq uediiui§ 3ol Yyl
Joy sassed0.d oy1dads 01 sewomno [elsip pue YUAA S[enpIAIpuU| 4o} swiea3o.d 1ioddng juswiojdwy
aAneend)  [ewixodd duij ued sweaSoud JuswAojdws moy aqlIasaqg sa3e1§ paun anoidw| 01 saunses}y aWoINQ pue ssadodd Supjur]  7Z0T )| ‘ussery
ugissq Apnmag Apnig jo wiy uiduo apll  Jedp Joyny 3s.i4

‘panupuod) °g d|qeL



Journal of Vocational Rehabilitation 0(0)

12

YInoA a8e-uopisue.l Joj SOWOIINO IDUSLISAXS oM
Ajaea uo suondadiad yinoA pue ‘sednoeud ‘syuoddns

(ISS) awoduj A31un2ag [eauswalddng
SAI9D3.4 OYM SINI|IGESIP YIM YanoA S3e-uonisue.y

aAneInuend Juswo|dwa sNoLIBA JO $129))0 Y1 paIednsaAu| ss1'IS paliun 1o} sadudlIadxa ddom Ajues ul syuoddns Juswihojdwy  g10T ‘g ‘SWEI|IAA
Ajiqesip [em2ajPaul MBIAD
Jojpue ‘wsnne ‘Ayjigesip [e1posoydAsd yum dnew?alsAs y :A|IqesIp [en1d3)j93ul JO/pue wsnne
MIIADY 9|doad jo sawomino juswAojdwa aroidwi oy pawre ‘Ajiqesip [erosoydAsd yim ajdoad jo uonedidn.ed
sJumesolr] B2 SUOIUIAIDIU] [BUOIIEIOA JO SMIIADI DINBWISAS el[eASNY jusw/ojdws aroidwil 03 sUONUSAIIUI [BUONBIOA | Z0T | ‘lIPPUN|G-PIPAA
31D o1 skemyped oH ol
S 9AJ3S JBY) S[opow dy1dads y3nouys sanijiqesip P99N 9AA O J3YAA PUB 3P| IAA dABH ssaaSo.d
auesyiudis auow yum ajdoad jo juswhojdws JBYAA SoNIjIqesiq [eauswdojoASq puUe [BNId3||SIU]
aAnelEnd ay3 Supuoddns Inoge moud| dm Jeym ssnasiq sa3e3g paiun YIIM SUOs.I3d Joj Juswhojdwy aannadwor) psemol 8107 d ‘UBLIYSAA
Japuaosip wnuaydads wsnne yim sjdoad Joy
juswAojdws aAnnadwod ulureurew pue ulindas eJep AJeUlWIR4d :JSPJOSIp wn.aldads
aAneInuend ur 3usw/ojdwa payioddns jo s129y ay3 aulwex] s91EIg pAAlUM  wispne yum synpe Suno£ Joj juswhojdws pauoddng 710z d ‘UBWIYSAA
31D urenze o1 30 paJinbau sjenpiaipul ‘yoeoudde Juswioidwa
Auew moy Buissasse 9uoddns jJuswioljdws paaidad POZIWOISND © JO MIIAI DANDDdSOUIBI Y :SISPJOSIP
aAneInuend) oym SV Y3IM S[enplAIpul JO sIsA[eue 9ANDadsou1ay sa)eI§ pAIUN wn.a3dads wsnne yaim synpe Joj 3uswdoldwy 9107 d ‘UBWIYIAA
dl YHMm saAne[ad J1yl
Joj saniAnde swnkep Jo juswAioldws jo Suiuesw sy SISSUIUAS dnewWsaY | V :senljiqesiq
MIIADY 9A19249d suaqUIBW SIOMIBU [eWIOUl MOY Sululwexd [en323j93u] Y3m 3|doay 10} SJOAA UO sdudliadxy
2J4njeJar] Jo asodund ay3 Joj youeasad 3unsixa Jo JZISSYIUAS  SPUEBLIBYIBN| Y10 PUE S9ARD3dSUad SIOQUIB DOMIDN [BWIOI| €707 ‘W ‘SUBLLISOA
ugissaq Apmg Apmig jo wiy V[:{Nle) apL  Jes) Joyany 3sui4

‘panunuo) °g 3|qeL



Christianson-Barker et al.

13

result in job responsibilities being customized and individually
negotiated to fit the needs of individuals with a disability.
Customized employment assumes the provision of reasonable
accommodations and supports necessary for the individual to
perform the functions of a job that is individually negotiated
and developed. (p. 155)

The CE definition was further clarified in the US context
when the Rehabilitation Act was amended in the Workforce
Innovation and Opportunity Act (WIOA) in 2014 (Kim
et al., 2023b; Inge et al., 2018). This is the predominant def-
inition used in the included literature, which defines CE as:

Competitive integrated employment, for an individual with a
significant disability that is based on an individualized deter-
mination of the strengths, needs, and interests of the individual
with a significant disability, and is designed to meet the specific
abilities of the individual with a significant disability and the
business needs of the employer. (Kim et al., 2023b, p. 90)

The WIOA further outlined specific strategies included in
CE practice, including:

a) exploring jobs with the individual; (b) working with employ-
ers to facilitate placement, including customizing a job descrip-
tion based on current employer needs or on previously
unidentified and unmet employer needs; (c) developing a set
of job duties, a work schedule, and job arrangement, along
with specifics of supervision (including a performance evalu-
ation review), and determining a job location; (d) representing
a professional chosen by the individual, or self-representation
of the individual in working with an employer to facilitate
placement; and (e) providing services and supports at the job
placement. (Kim et al., 2023b, p. 90)

The practices listed above can be further segmented into
four phases of CE: 1) Discovery, 2) Job Search and
Employment Identification, 3) Job Development and
Negotiation, and 4) Post-Employment Support (Harvey
et al., 2013). Through these four phases, CE practices
emphasize the relationship with both job seeker and
employer, seeking to intentionally personalize outcomes
for both, resulting in a “win-win” employment relationship
(Ouimette & Rammler, 2017). Smith et al. (2019b) identi-
fies the foundation of CE practice being grounded in
“social-ecological theory in that it acknowledges the
complex interplay between a person and the environment.
It emphasizes the importance of person-environment fit as
well as the diverse systems that influence human function-
ing,” (p. 251). Riesen et al. (2023b) states,

While the efficacy of supported employment for individuals
with disabilities is well documented, there were, and continue
to be concerns that individuals with the most significant dis-
abilities were not engaging in SE programs and were not

achieving similar employment outcomes to individuals with
less intensive support needs. Customized employment (CE)
emerged as a strategy to engage individuals with significant
disabilities to find and maintain customized jobs in competitive
integrated settings. (p. 115-116)

The term “significant disability” is used to describe the
target CE job seeker throughout the included literature (n
=31). Significant disability is defined in the US
Rehabilitation Act, “as an individual with a severe physical
or mental impairment that seriously limits one or more func-
tional capacities in terms of an employment outcome and
may include individuals with autism, intellectual disabil-
ities, and comorbid disabilities,” (Riesen et al., 2023b,
p. 116). Inge et al. (2024) further explain that CE is a prac-
tice used to support individuals who have a history of being
unemployed or previously excluded from receiving
employment support. Pickens and Dymond (2022) states
that CE is targeted towards individuals who have not
found success in SE services, needing more tailored
supports. While, Riesen et al. (2023c) note that CE is
often utilized by individuals who have low employment
expectations and instead have been in segregated facility-
based programs or sheltered workshops.

Understanding CE as a distinct practice separate from SE
is important as legislative and sector leaders seek to allocate
funding and resources. While the above noted (WIOA) law
legislates the difference in the US, the literature points to the
ongoing confusion in distinction and limited evidence-
based practices. In the Canadian context, we do not have
a clear or centralized definition to work from, and variance
in delivery and understanding persist. A key distinction
between SE and CE is the driving factor of the employment
outcome, where SE is driven by available positions within a
local labor market, CE is driven by the best fit between indi-
vidual strengths and business needs (Molina & Demchak,
2016). Wehman et al. (2016) shares that many “vocational
rehabilitation professionals have found anecdotally that it is
rare to identify a job that is a perfect fit without some mod-
ifications or changes, which is at the very core of CE”
(p. 63). CE practices are key to understanding both individ-
ual and business strengths and need. These distinctions do
not point to improved practice or outcomes, rather they
highlight differences in approach and more specifically,
may provide strategies for facilitating CIE for those who
did not find success within the SE model.

Phases of Customized Employment

Discovery. Discovery is an essential component of CE, in
fact this was the practice most noted by included articles
(n=30). Butterworth et al. (2023) noted that “90% of
experts rated discovery as critical for job seeker success”
(p. 468). Callahan et al. (2011) detailed the perspectives
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which inform the discovery process describing the disco-
veryprocess as designed to uncover existing, meaningful
information about a person’s life to inform employment
possibilities, rather than to evaluate or diagnose based on
normative standards or predictive assessments. Discovery
emphasizes ecological validity, ensuring employment
directions align with the individual’s real-life experiences
and uses this information to guide personalized job match-
ing (Callahan et al., 2011).

Shifting the perspective from traditional vocational
rehabilitation tactics of evaluating employment readiness
towards a person-centered, non-comparative approach
opens employment to those who have previously been
excluded (Shogren et al., 2017; Smith et al., 2015;
Wehman et al., 2012). Instead, discovery identifies and
celebrates the capabilities, skill sets, and interests of
people with intellectual disabilities (Dispenza, 2021). This
takes time and requires the employment specialist to build
rapport with the job seeker (Inge et al., 2018). O’Brien
and Callahan (2010) compare the role of the employment
specialist to a qualitative researcher, seeking quality and
robust information to inform themes and subsequent poten-
tial opportunity. It was noted that this begins with a visit to
the job seekers home (Inge et al., 2018; O’Brien &
Callahan, 2010; Riesen et al., 2022; Smith et al., 2017;
Wehman et al., 2016).

A critical discovery services process is to conduct home and
neighborhood observations and observe the job seeker
engaged in task-based activities. From the information gath-
ered during these observations, the qualified employment spe-
cialist and the job seeker identify emerging vocational themes
(i.e., career identity). Once themes are identified, the qualified
employment specialist develops a list of potential employers
that align with the identified vocational themes. (Riesen
et al., 2022, p. 3)

The collection of information and thematic findings cul-
minate in the development of a vocational profile, which
seeks to provide a strengths-based, accurate description of
the job seekers employment potential. Smith et al. (2017)
notes of the vocation profile,

It is a robust, narrative report that provides a foundation for
effectively negotiating personalized potential job opportunities
with employers. The profile is a living document that can be
amended as new information is uncovered, making it a particu-
larly useful tool for students transitioning from school to the
community and workforce. (p. 197)

The final component of discovery is a planning meeting,
which includes the employment specialist, the job seeker,
their support network (which may include family, friends,
advocates, service providers, etc.) to validate the vocational
profile and begin planning pathways forward (Smith et al.,

2017). This step bridges the discovery process to the next
phase of CE.

As noted above and seen through the robust nature of
discovery activities, the process takes time. Riesen et al.
(2019) note that the discovery phase should be implemented
during a “35 h or seven-week period,” (p. 24). In a later
study, Riesen et al. (2023a) find that the average time
taken to complete the discovery process is 58.31 h.

Job Search and Employer Identification. In this next phase of
CE, the employment specialist shifts their attention towards
identifying and building relationship and rapport with
employers. The vocational themes identified in the discov-
ery phase are used to identify businesses that represent
related opportunity (Kim et al., 2023b), articulating lists
of twenty potential employers per vocational theme
(Riesen et al., 2022). Similar to the discovery phase, the
employment specialist approaches employers with the
intent of qualitatively collecting information (O’Brien &
Callahan, 2010), using informational interviews to collect
information about business activities, working conditions,
and potential opportunity. Smith et al. (2019a) notes that
this phase is “not about looking for a job, but about building
a relationship” (p. 270).

One way to identify opportunity includes conducting a
workplace task analysis. Brown et al. (2016) defined
various categories of tasks that represent opportunity; these
included “assigned high frequency tasks,” which can be real-
located to save the assigned employe valuable time; “put off
tasks,” which are not being completed in a timely manner by
the employe they are assigned to; and “unassigned high fre-
quency tasks,” which are not currently allocated to any
employe but need to be completed. Identifying and defining
these tasks can help an employment specialist assess the
potential fit with the job seekers skills and strengths.
Riesen and Morgan (2018) sought employer opinions on
CE job development finding, “when employers discussed
each of the questions posed to them during the focus
groups, they frequently articulated that engaging/partnering
with a business in various capacities to learn about business
needs would improve the customized employment process,”
(p. 37). Luecking (2011) elaborates on this point:

Because employers have various operational and economic
stakes in hiring the most productive employees, it is essential
to understand employers’ needs, circumstances, and perspec-
tives before the field can fully apply the promise of presump-
tive employability to all job seekers with intellectual
disability. Improved and effective connections with employers
are essential to any effort to facilitate employment opportun-
ities for people with intellectual and developmental disabilities.
(p. 263)

In addition to identifying and articulating opportunities,
employment specialist’ may need to prepare employers new
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to inclusive employment. These tasks are similar to those
completed in a traditional SE model and include “educating
employers of the value, knowledge, and skills people with
disabilities could bring to their organization. Job developers
stressed the importance of conversations as a vehicle to edu-
cation and attitude change, paving the way for further nego-
tiations” (Ho et al., 2022, p. 685).

Job Development and Negotiation. At this point in the
process the employment specialist has a clear understanding
of the skills and strengths of the job seeker as well as the
business needs and related employment tasks to create an
informed match, presented to the employer as a job pro-
posal (Brown et al., 2016). Depending on the makeup of
skills compiled in the proposal, the customized role may
be created by job carving, job sharing, or job creation
(Migliore et al., 2012; Smith et al., 2017). Job carving
involves deconstructing a job and removing, or carving
off, any tasks outside of employe area of strength, job
sharing allows two or more individuals to divide a position
according to their respective strengths, and job creation
entails developing a new job to address the employer’s
unmet needs (Smith et al., 2017). The proposed role is
then negotiated with the prospective employer and may
include the negotiation of tasks assigned, working hours,
wages, and supports needed (Dos Santos Rodrigues et al.,
2013). Ho et al. (2022) identifies the complexity of this
stage, noting that it is a dynamic process that includes plan-
ning, bargaining, implementation, and refinement.

Job Supports. Similar to the SE model, the CE model
includes onboarding support as well the support needed to
retain and thrive in the new role (Brooke et al., 2018).
Given the overlap in practice, the included literature did
not extensively focus on this area (n=20), but did
provide an overview of the types of support needed, includ-
ing initial onboarding and training (Dos Santos Rodrigues
et al., 2013; Inge et al., 2024; Wehman et al., 2016), com-
munication support (Riesen & Morgan, 2018), wrap-around
community supports (Brooke et al., 2018; Riesen et al.,
2022), and job retention and growth (Ho et al.,, 2022;
Migliore et al., 2012; Wehman et al., 2016). In addition,
the support most frequently noted (n=12) was the facilita-
tion and movement towards natural supports. Callahan et al.
(2011) note that natural support refers to “the relative access
to the support strategies available to all individuals rather
than to an artificial source of support that might not actually
be “natural” in some settings,” (p. 168). Support strategies
to facilitate connection to natural support include facilitat-
ing relationships with coworkers, setting up workplace
mentorships, and training coworkers on support strategies
(Migliore et al., 2012). Voermans et al. (2023) highlights
the importance of establishing natural supports to ensure
long-term sustainability of the employment outcome.

Potential Impacts of Customized Employment

When implemented successfully, CE has the potential to
make significant impact.

Employment Outcomes. Employment outcomes were listed
most frequently in the included literature (n=23) as an
impact of CE programming. Murphy et al. (2014) found
that individuals with intellectual disabilities participating
in CE programming achieved CIE at a higher rate than
those enrolled in SE. Similarly, Inge et al. (2023a) con-
ducted a randomized control trial to measure the CIE
rates of those enrolled in CE programs and a control
group participating in other forms of vocational support,
the CE group were almost four times as likely to achieve
CIE. Wehman et al. (2016) found in their retrospective
review of vocational rehabilitation programming results
that of those who achieved CIE, 72.2% had customized
positions.

In addition to outcomes, the variety of positions included
in CIE outcomes were greater when using a CE model as
compared to SE models of support, with Riesen et al.
(2023b) speculating that “the fact that CE occupations at
exit are slightly more dispersed across occupations may
be attributed to the differences between service implemen-
tation approaches,” (p. 121). Several included studies
shared examples of outcomes and position types, with
CIE positions in a variety of sectors and locations, such
as hospitals and healthcare settings, restaurant and food ser-
vices, business and financial occupations, architecture and
engineering occupations, building and grounds cleaning
and maintenance occupations, sales or related occupations
(Luecking, 2011; Maebara, 2020; Molina & Demchak,
2016; Riesen et al., 2023b).

There was some analysis of the rate of pay and hours
worked when CIE was achieved through CE. Almalky
(2020) found that individuals with intellectual disabilities
who achieved CIE through CE “worked significantly
more than individuals in sheltered workshops,” (p. 3).
While Inge et al. (2023b) found that individuals with intel-
lectual disabilities who achieved CIE through SE worked
on average more hours than those engaged in CE, Taylor
et al. (2021) states that CE led to higher wages and more
hours worked than those supported through SE. Riesen
et al. (2023c) found that CE and SE resulted in similar
range of working hours, however CE results in higher
wage and benefits packages.

Movement Away from Sheltered Employment and Day
Programming. Importantly, several studies noted CE as an
effective model for movement away from sheltered work
and day programming (n=17). Harker and
Desenberg-Wines (2017) explored efforts in Iowa to transi-
tion supports from segregated to community-based employ-
ment, finding individuals who had previously been deemed
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“unemployable” were indeed employable with support from
the CE model. Working through hesitation and the difficul-
ties of system change, it was noted that sharing the “suc-
cessful achievement of individual CIE outcomes seemed
to have the greatest impact on raising expectations across
stakeholders” (Harker & Desenberg-Wines, 2017, p. 326).
Luecking (2011) shared the success of one individual
with intellectual disabilities who had been working in a
sheltered workshop for 15 years:

This work did not match his strong interest in video and media
or his longstanding dream of working in the media field. For a
long time it was presumed by the sheltered employment facility
staff that Jonathan’s intellectual disability; his mobility disabil-
ity, for which a power wheelchair was necessary; and his free
use of only one hand would preclude integrated employment in
this or any other field. Jonathan’s referral to participate in a cus-
tomized employment initiative changed that belief. (p. 268)

Significant shifts in sector change and supports can be
difficult for families, Rosenthal et al. (2011) shared how
deeply engrained segregated programming remains ‘“‘evi-
denced by the continued success of facility-based employ-
ment versus the continued growth of community-based,
integrated employment, a trend that is pronounced in rural
areas” (p. 80). In their study Smith et al. (2017) eased par-
ental concern by providing them an abridged version of the
CE training that employment specialist were undertaking.

In addition to sharing success and providing information
to support change, Inge et al. (2018) note that the very
nature and practice of CE pushes perspective forward.
They share,

Often, people with disabilities are observed in special programs
or segregated settings where there are limited opportunities for
them to demonstrate personal interests and skills. The resulting
perception is that they are unable to achieve integrated employ-
ment. These preconceived views or expectations can be
changed when a person is seen where he or she is most com-
fortable and participates in typical community activities.
Participants in the focus groups were clear that customized
employment practices must occur in the community and not
at agencies that support people with disabilities: It’s not in
the job coach office. It’s in the community. (p. 159)

Enhanced Self-Determination and Independence. When CIE
is achieved, studies note enhanced self-determination and
independence of people with intellectual disabilities (n=
10). Ho et al. (2022) share that, unlike other models of
employment support, CE includes the job seeker with intel-
lectual disabilities throughout, with self-determined and
self-directed processes ensuring they are leading the
process and direction taken. Similarly, Inge et al. (2023a)
note the importance of the person-centered nature of the dis-
covery process, leading to increased self-advocacy skills. In

a later study, Inge et al. (2024) highlight the impact of CE
support for transition-age youth, who “experienced signifi-
cant increases in independence in three domains when com-
pared to the control group on the Supports Intensity Scale
-Adult Version, including Home Living, Employment,
and Protection and Advocacy” (p. 727). O’Brien and
Callahan (2010) capture the impact of the person-centered
process,

Putting people at the center of a process that pulls them into
integrated employment has a better chance of supporting
those alienated from the possibility of work than trying to fit
them into a process designed to push them to a job. (p. 37)

Employer Satisfaction. Finally, employer satisfaction with
the CE process and outcomes was noted (n=28). In their
study assessing the productivity of people with intellectual
disabilities in CE generated CIE outcomes, Seva (2020)
found that individuals were well liked, completed tasks effi-
ciently, and had good attendance and reliability. Similarly,
in their examination of employer opinions of CE, Riesen
and Morgan (2018) found that the “customized employ-
ment process met employer needs, helped meet production
goals, and improved customer satisfaction” (p. 34). Dos
Santos Rodrigues et al. (2013) share of the impact positive
working relationships through CE:

.. including an approach that pairs customized employment
strategies with company operational needs will not only open
doors for the so-called hard-to-place, but it will also expand
the value employers see in disability employment programs
generally. Indeed, if disability employment programs are
seen by employers as helping them identify operational needs
and ways to meet them, the possibilities are considerable to
create unique and lasting hiring initiatives that meet the spirit
of hiring quota requirements. (p. 190)

Luecking (2011) states that this impact extends beyond the
initial satisfaction of the employer, leading to positive shifts
in perception of employes with intellectual disabilities and
their potential in the workplace, opening future opportunity
for others.

Potential Challenges with Customized Employment

Despite these positive impacts, several key challenges were
identified in the included literature and should be consid-
ered. In addition to the systematic barriers experienced
across models of employment support, including employer
perceptions (Ho et al., 2022; Luecking, 2011; Riesen &
Morgan, 2018), potential loss of benefits (Kim et al.,
2023a; Rosenthal et al., 2012), and large caseloads of
service providers (Jones et al., 2020; Smith et al., 2017),
some key issues unique to the CE model were shared.
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Lack of Evaluation. Riesen et al. (2021) noted, “while CE has
shown promise as a strategy that leads to im- proved
employment outcomes for people with significant disabil-
ities, the extant research on CE practices has not met neces-
sary standards to be considered an evidence-based
vocational rehabilitation practice” (p. 23) Specifically,
there are calls within the included literature to both focus
on descriptive research to articulate the essential practices
and procedures of CE (Kim et al., 2023b; Riesen et al.,
2015) as well as objective measures of CE outcomes
using experimental controls to establish evidence-based
models of practice (Harvey et al,, 2013; Riesen et al.,
2021). Without such evidence, variance in delivery
models and efficacy persist (Dispenza, 2021).

More recently, fidelity scales have been developed as a
means to measure both CE practice and CIE outcomes
(Butterworth et al., 2023; Kim et al., 2023a; Riesen &
Morgan, 2018). The Discovery Fidelity Scale, Job
Development  Fidelity = Scale, and  Consultative
Employment Training and Supports Fidelity Scale “can
play a key role in improving the implementation of
quality supported and customized employment”
(Butterworth et al., 2023, p. 469). Riesen and Morgan
(2018) stated the importance of measurement and use of
fidelity scales in pushing practice forward and ensuring
employment specialist are accurately and fully implement-
ing CE practice.

Quality of Support Provided. Related to the above, a key
concern cited frequently in the included text (n=17) was
the lack of qualified CE practitioners. Practitioners are
often not prepared or knowledgeable about evidence
informed CE practices (Migliore et al., 2023; Wehman
et al., 2018). In their exploration of the competencies
needed to implement CE, Harvey et al. (2013) identified:

CE takes a different approach and requires different KSAOs
(knowledge, skills, abilities, and other characteristics) such as
“Skill in determining how a system, business, or job should
work to identify operational improvements as potential negoti-
ating points for a customized position,” “Knowledge of self-
employment and resource acquisition strategies and micro-
enterprise centers,” and “Skill in negotiating a win-win solu-
tion.” (p. 87)

Training to address these concerns were discussed in the
included literature as a potential solution to this barrier
(Butterworth et al., 2023; Jones et al., 2020; Migliore
et al., 2023; Remund et al., 2022), yet it was noted that
training is not a sure fix. Riesen et al. (2022) found that
“while it appears that qualified employment specialists are
trained to implement critical components of CE, they are
not implementing the components to fidelity” (p. 3). Kim
et al. (2023a) finds that gaps in CE practitioner knowledge

and implementation raise questions about capacity to
“implement elements of CE with a high degree of fidelity
that maximize outcomes for persons with disabilities in
terms of obtaining CIE and the quality and durability of
this prime outcome in vocational rehabilitation services,”
(p. 187). Inge et al. (2023b) further explains:

This issue of knowledge translation is not a novel finding with
respect to employment support professionals, and it aligns with
calls to build the capacity of employment specialists to possess
an array of highly sophisticated skills related to promoting
positive employment outcomes for people with disabilities.
(p- 183)

Length and Cost of Service. One potential reason CE prac-
tices are not being fully implemented to their potential is
the time required to do so. Migliore et al. (2023) shares
that even after adequate training, employment specialists
may fail to effectively implement CE strategies because
of the time needed to do so. The lack of time, and the asso-
ciated cost was discussed by Murphy et al. (2014) “provi-
ders cannot afford to invest the upfront time it takes for
discovery and to research and negotiate with targeted
employers” (p. 126). Further, some found that funding fra-
meworks did not align with established CE practices.
Butterworth et al. (2023) explains, “For example, a
manager reported engaging in cold calling because
funding was tied to documenting a minimum number of
phone calls per year to employers. Other managers
struggled to identify resources for the professional develop-
ment of their team members” (p. 475). Inge et al. (2018)
shares one employment specialists concern about taking
short cuts in service provision,

I think [interests] is the trickiest. I think it is the one that we
often do mostly at a surface level by just kind of asking
people either what kind of work they want to do or what’s
their favorite activity and stuff like that. And really trying to
get an intrinsic interest, those things that people do that
really bring them personal satisfaction is terribly important, ter-
ribly complex, and so discovery obviously has to spend some
time figuring that out at a deep enough level that it makes
sense. (p. 160)

Smith et al. (2017) note that job seekers and families
could become frustrated and impatient with CE if not
warned about the length and depth of the process.

Discussion

This review seeks to answer the question, “What does the
literature say about the use of customized employment prac-
tices to facilitate paid employment for people with intellec-
tual disabilities?” Four key objectives guided the review: 1)
Identify defining tenants of customized employment, 2)
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Identify if and how customized employment practices
improve access to paid employment for people with intel-
lectual disabilities, 3) Identify known barriers to using cus-
tomized employment approaches, and 4) Identify how
customized employment practices have been implemented
in Canada compared to other jurisdictions.

As for the first objective, clear defining tenants of CE
were included in the literature, allowing for robust under-
standing of the four phases of CE. With the known chal-
lenges in consistency of implementation, the CE fidelity
scales included above may advance the literature and prac-
tice to ensure measurable and fully implemented results; it
may be beneficial to include these tools in future studies.

A significant limitation of the study related to research
objectives one and four is the lack of Canadian literature.
The included literature has largely defined CE practices
around related US policy, legislation and funding.
Additional study is needed to explore understandings of
CE in a Canadian context, as well as the influence of
Canadian and provincial policy and funding systems on
practice fidelity.

Regarding objective two, while there was evidence of
the success of CE outcomes as compared to SE outcomes
for people unable to previously achieve CIE, the evidence
regarding wages and hours worked was mixed (Inge
et al.,, 2023a; Riesen et al., 2023b; Taylor et al., 2021)
and additional study is needed. Further, additional docu-
mentation and description of the experiences of those who
were deemed as having “significant disabilities” may
provide further clarity on who is best supported by CE prac-
tices and expand our collective understandings of the nature
and potential of customized CIE. Although individuals with
intellectual disabilities are included within the “significant
disabilities” population, their consistently low employment
rates (Christianson-Barker et al., 2025; Morris et al., 2024;
Remund et al., 2022; Riesen & Morgan, 2018; Taylor et al.,
2021) highlight the need for more targeted research that
centers their specific experiences. In Canada, community
living organizations are well established nationwide and
play a central role in advancing inclusive CIE. As such,
studies conducted within the Canadian context have the
potential to contribute meaningfully to the growing body
of literature focused specifically on this population.

A potential challenge not fully explored in the included
literature is the potential for CE to perpetuate limited expec-
tations and views of people with intellectual disabilities. As
a practice outside of normalized labor market practices, CE
has the risk of perpetuating assumptions that people with
intellectual disabilities will not be qualified or able to
compete for labor market driven jobs. While the persistently
low employment outcomes and clear continued exclusion of
people with intellectual disabilities from labor market
systems demand a need to rethink models of support for
individuals with more complex need, caution is needed in
creating “special systems” which operate outside of the

norms of community expectations. While these “special
systems” have great potential to open new pathways to
CIE, questioning normalized experiences and expectations
in the workplace, if not implemented and messaged well,
they could instead perpetuate negative perceptions and
limited views on the capabilities of people with intellectual
disabilities. Additional study on perspectives informing and
influenced by CE is needed.

Importantly, there is a clear lack of self-advocate voice
present in the included literature. Only one article included
self-advocate perspective on CE, with Cheausuwantavee
and Keeratiphanthawong (2021) noting that people with
intellectual disabilities believe work should be customized
to their strengths and abilities. Additional study is needed
to better understand the lived experience from those who
have benefited and participated in CE models of support.

Finally, this review did not include an analysis of self-
employment as an outcome of CE practice. While some
of the included studies did note and explore CE’s ability
to facilitate self-employment outcomes (Caldwell et al.,
2020; Callahan et al., 2011; Ouimette & Rammler, 2017),
it was determined that a full analysis was not possible
given the design of the study and the exclusion of self-
employment terminology in the search terms used.
Additional study into the use of CE practices to facilitate
viable business ownership of people with intellectual dis-
abilities is needed, particularly within a Canadian context.

Conclusion

Applying a broad research question and inclusion strategy,
this scoping review provides important insights and reveals
critical gaps in the literature on CE practices with attention
to the Canadian context and the specific experiences of indi-
viduals with intellectual disabilities.

While Riesen et al. (2023c) conducted an updated sys-
tematic review of the CE literature with a focus on imple-
mentation fidelity and outcomes, this scoping review
differs in its broader exploratory approach and its emphasis
on mapping the full landscape of CE literature, including
definitions, conceptual frameworks, and contextual imple-
mentation practices. The scoping review complements
Riesen et al. (2023c) by highlighting variability in the defi-
nitions and phases of CE, the importance of ecological
rather than predictive validity in practice, and the potential
utility of CE fidelity scales to enhance consistent
implementation.

It also surfaces underexplored areas, such as the absence
of self-advocate perspectives and the potential for CE to
unintentionally reinforce low expectations if not carefully
framed and implemented. Although CE is often applied to
individuals with “significant disabilities,” this review
emphasizes that individuals with intellectual disabilities
continue to experience the lowest rates of employment
(Christianson-Barker et al., 2025; Morris et al., 2024,
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Remund et al., 2022; Riesen & Morgan, 2018; Taylor et al.,
2021), pointing to a need for research that centers their
unique experiences. The review found mixed results regard-
ing CE’s impact on wages and hours worked, even though
CE appears to provide access to CIE for individuals who
were previously excluded from traditional SE models.
Further research is needed to explore who benefits most
from CE, how it shapes employer and societal expectations,
and how it can be implemented in ways that empower indi-
viduals with intellectual disabilities rather than isolate them
in alternative systems. The lack of self-advocate voice in
current literature is a significant gap; future studies should
prioritize participatory methods to ensure that lived experi-
ences directly inform both research and practice. Finally,
studies examining CE practices in Canada are needed and
have the potential to make a meaningful contribution to
the expanding body of literature focused specifically on
individuals with intellectual disabilities.
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